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Non-Discrimination and Equal Opportunity  
 

Effective Date 

4/22/2021 – Revisions 2/2/2026, 3/2/2026 

Policy 

All Parties of the local area certify that they prohibit, and will continue to prohibit, discrimination, and 

they certify that no person, otherwise qualified, is denied employment, services, or other benefits on 

the basis of: (i) political or religious opinion or affiliation, marital status, race, color, creed, or national 

origin; (ii) age, except when age constitutes a bona fide occupational qualification; or (iii) the physical 

or mental disability of a qualified individual with a disability.  

 
The Parties of the LWDA will comply with Section 188 of the WIOA Nondiscrimination and Equal 

Opportunity Regulations (29 CFR Part 38; Final Rule December 2, 2016), the Americans with Disabilities 

Act (42 U.S.C. 12101 et seq.), the Non-traditional Employment for Women Act of 1991, titles VI and VII of 

the Civil Rights of 1964, as amended, Section 504 of the Rehabilitation Act of 1973, as amended, the Age 

Discrimination Act of 1967, as amended, title IX of the Education Amendments of 1972, as amended, and 

with all applicable requirements imposed by or pursuant to regulations implementing those laws, 

including but not limited to 29 CFR Part 37 and 38. The Parties agree to fully comply with the Iowa Civil 

Rights Act of 1965 as amended, Iowa Executive Order 15 (1973), as amended by Iowa Executive Order 

1934 (1988). 

  


